Getting Dressed For an Interview
It's important to realize that from the moment you step across the threshold into a recruiter's office, you are being sized up. Dressing for success is essential because your image includes concepts, character and values projected to others - and a primary component of your image is your clothing. Do you think you and your clothing communicates that you are a winner or a loser? It's important to know, because in the workplace you will be judged by the way you are dressed.

Employers tend to associate well-dressed applicants with intelligence and achievement. Interviewers look at your exterior as a representation of your interior; if you take the time and effort to be well-groomed, most likely you will put the same amount of time and effort into your work ethic.

Another reason your appearance is critical to the interview is because the employer is trying to determine if you are going to fit into the culture of the organization, so you want to give the impression that you are going to blend well within the company.

Most employers have dress or appearance policies and procedures. It's wise to do your homework up front and make inquiries concerning these practices to find out what attire is suitable. If you show up over-dressed or under-dressed, you will send a message that you did not properly investigate the company's culture.

Paul Capelli, a former public relations executive at Amazon.com, developed his own rule for dressing for an interview: Find out how the company dresses and go up one step. Mr. Capelli explains, "If the dress code is jeans and a T-shirt, wear slacks and an open collar shirt. If it's slacks and an open collar shirt, wear a sport coat. If it's a sport coat, wear a suit." When in doubt, err on the side of formality; conservative business attire is appropriate in most industries.

Recently, I had a conversation with a human resources manager who was conducting a series of interviews for an entry level support position. For this particular position most of the applicants selected for interviewing were women. "I was surprised at the number of applicants who came to the interview with sleeveless, low cut dresses or short skirts with slits way up the side," the HR manager said. "Although the interviews were conducted in the summer and the weather was quite warm, the appearance of these applicants was entirely too casual, which was duly noted by the interview team members." So take note - casual attire is taboo for interviews. It doesn't matter how cute you may look or comfortable you may feel.

A number of female applicants also come to interviews with extremely long fingernails sporting a variety of loud colors or decals. You can tell a lot about a candidate by the care given to their hands, and the appearance of outlandish or unkempt nails will be noted by the recruiter and team members. In other words, they are going to talk about you sister. You too, mister, if you don't have clean, clipped nails. If you must paint your nails, use a conservative, neutral color. And if you must wear cologne or perfume, make sure it's a teeny-weeny little bit. Actually, none at all would be preferable.

Shoe styles are generally closed-toe, closed-heel and in mint condition, and should be polished with no scuff marks. An up-to-date style is essential to a professional image. Invest in a good salon hair cut that is easy to style and will save time in the mornings. Trim the beard, pluck the eyebrows and leave the nose ring at home. Russ Hanlin, President and Chief Executive Officer of Sunkist Growers, Inc. once said, "Unconventional hair, beards, tattoos, earrings, and clothing will cost you more than a million dollars in lost income over the course of your business career. If you want to play the part, look the part."

Remember, employers equate image, perceptions, impression, intelligence and achievements based on how well dressed you are. Industry experts say that your appearance will be at least 50 percent of the grade. Once you've aced that, then you can dazzle them with your credentials.
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